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Medical insurance helps you pay for preventive care, routine health needs, prescriptions,

MEDICAL ,d advanced procedures by cost-sharing with your insurance provider.
Hover over the insurance terms below to learn what they mean!

CHOICE PLUS PPO 1000

CHOICE PLUS PPO 3000

eCHOICE PLUS PPO HDHP 6650

*Deductible Applies First

Individual: $1,000 Individual:  $3,000 Individual: $6,300
DEDUCTIBELE Family: $2,000 Family:  $6,000 Family: $12,600
Primary Care: $30 Primary Care: $30 Primary Care: *0% Coinsurance
OFFICE Specialist:  $60 Specialist:  $60 Specialist: *0% Coinsurance
VISITS Urgent Care: $100 Urgent Care: $100 Urgent Care: *Q% Coinsurance
Inpatient: *20% Coinsurance Inpatient: *20% Coinsurance Inpatient: *0% Coinsurance
PROCEDURES Outpatient: *20% Coinsurance Outpatient: *20% Coinsurance Outpatient: *0% Coinsurance
Emergency Room: $300 + *20% Emergency Room: $300 + *20% Emergency Room: *0% Coinsurance
Generic:  $15 Generic:  $15 Generic: *0% Coinsurance
Brand: $35 Brand:  $35 Brand: *0% Coinsurance
PRESCRIPTIONS Non-Preferred Brand: $75 Non-Preferred Brand:  $75 Non-Preferred Brand: *0% Coinsurance
Specialty:  $250 Specialty:  $250 Specialty: *0% Coinsurance
OUT-OF- Individual:  $3,500 Individual:  $7,350 Individual: $6,300
POCKET Family:  $7,000 Family:  $14,700 Family: $12,600
MAXIMUM
Employee: $219.69 Employee:  $116.50 Employee:  $0.00
PREMIUMS Employee + Spouse: $867.35 Employee + SPOU591 $650.66 Employee + Spouse:  $405.89 Save on
(MONTHLY) Employee + Child(ren) $720.15 Employee + Child(ren) $529.26 Employee + Child(ren) $313.72 Prescri ti0n5|
Family: $1,397.27 Family:  $1,087.72 Family: $738.19 P .

The rates and benefit plan information shown in this guide are illustrative only. To the extent the rates or the benefit plan information summarized herein differs from the underlying plan details specified in the insurance
documents that govern the terms and conditions of the plans of insurance described in this guide, the underlying insurance documents will govern in all cases. The insurance carrier will determine the actual rates based
upon the final member enrollment, plan selection, funding, type, and eligibility criteria. Until that time, and the carrier's final communication, the rates will be subject to change.



https://present.onedigital.com/onedigital-prescription-discount-program/full-view.html
https://vimeo.com/508917322
https://present.onedigital.com/sbc-hp6650/full-view.html
https://present.onedigital.com/sbc-p30003060ei80max_rx2/full-view.html
https://present.onedigital.com/sbc-p10003060e_rx2/full-view.html
https://present.onedigital.com/onedigital-prescription-discount-program/full-view.html
https://www.myallsaversconnect.com/tpa-ap-web/?navDeepDive=APAS%20publicHomeDefaultContent

It you think your physical health alone is

rel r overall performan hink
eated. to your overa pertorma ce,t. | Magellan Ascend
again. Total Wellbeing as a whole is

HEALTHIEST YOU , . MutuarOmana
comprised of 5 elements: physical,
financial communal, emotional, and
purpose. To build your overall wellbeing, EMPLOYEE ASSISTANCE
you have to make sure all of these elements
are being “exercised”.
- Hover over the icons below to learn more!

Your life is an adventure, and your You encounter more than just health
HealthiestYou benefit affords you the concerns throughout your life. Manage
convenience of receiving medical care O ife’s curveballs with a confidential and
while on the go. ‘ A ’ complimentary program designed to

e Connect with a board-certitied doctor / v provide counselmg!, support, anc
resources for a variety of personal

over the phone or video chat to receive

: : issues like stress and anxiety, relationship
immediate care for your urgent needs,

struggles, substance abuse, eldercare,

or receive a second opinion on a | | |
financial worries, and much more.

diagnosis

Get the FREE support you need today:

The Truth about Cost: FREE on E
Telehealth PPO plans; $45 WELLBEING

* Speak with a therapist, dietitian, or
dermatologist for specialized needs over
the phone



https://byte-sized-benefits.transistor.fm/episodes/the-truth-about-telemedicine
https://magellanascend.com/
https://www.healthiestyou.com/
https://present.onedigital.com/summit-core-eap-for-ee/full-view.html
https://www.mutualofomaha.com/eap
https://present.onedigital.com/summit-enhanced-eap/full-view.html
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HEALTH SAVINGS ACCOUNT & Discovery Benefits:

a @ company

Take advantage of triple tax savings through an HSA. Reduce your taxable income by
contributing into this account, purchase qualitied healthcare items free of tax, and earn tax-
free interest on HSA investment dollars. Unused funds will roll over from year to year.

You must be enrolled in the company HDHP Medical Plan to be eligible for an HSA.

Learn 8 Life- 2023 HSA MAXIMUM CONTRIBUTIONS
Changing HSA Tips Individual: $3,850
in Under 8 Minutes! Family: $7,750
Age 55+: Additional $1,000

HSA CALCULATOR

FLEXIBLE SPENDING ACCOUNT E

Save tax dollars and receive an advanced loan to assist with qualified expenses with an FSA.
Determine your per paycheck contribution in the beginning of the year, and then spend

those funds on qualified health expenses or dependent care expenses as needed before the
plan year ends.

2023 FSA MAXIMUM CONTRIBUTIONS

Health Care FSA: $3,050 Dependent Care FSA:
Limited Purpose FSA: $3,050 Q $5,000

2

The benefit plan information shown in this guide is illustrative only. To the extent the benefit plan information summarized herein differs from the underlying plan details

specified in the insurance documents that govern the terms and conditions of the plans of insurance described in this guide, the underlying insurance documents will
govern in all cases.



https://byte-sized-benefits.transistor.fm/episodes/8-life-changing-tips-to-maximize-your-hsa-in-under-8-minutes
https://present.onedigital.com/discovery-hsa-employee-guide-u9qds8mxu3/full-view.html
https://benefitslogin.wexhealth.com/Login.aspx?ReturnUrl=%2F
https://www.wexinc.com/insights/benefits-toolkit/hsa-savings-calculator/
https://present.onedigital.com/discovery-fsa-employee-guide-1jarfij7t9/full-view.html

DENTAL B

Good dental hygiene has substantial impact on your overall health. Prevent both
oral conditions and other diseases through regular preventive dental care.

Hover over the insurance terms below to learn what they mean!

DPPO LOW OUT-OF-NETWORK
ANNUAL Individu.alz $50 Individu.alz $50
DEDUCTIBLE Family: $150 Family: $150
PREVENTIVE 100% 100%
SERVICES
BASIC 30% 209
SERVICES
MAJOR 50% 50%
SERVICES
ANNUAL
PLAN $2,000 $2,000
MAXIMUM
ORTHO 50% 50%
SERVICES Adult + Children Adult + Children
ORTHO
LIFETIME $1,000 $1,000
MAXIMUM
Employee Only: $0.00
PREMIUMS Employee + Spouse: $33.90
(MONTHLY) Employee + Child(ren): $50.03
—amily: $89.93 H

The rates and benefit plan information shown in this guide are illustrative only. To the extent the rates or the benefit plan information summarized herein differs from the underlying
plan details specified in the insurance documents that govern the terms and conditions of the plans of insurance described in this guide, the underlying insurance documents will
govern in all cases. The insurance carrier will determine the actual rates based upon the final member enrollment, plan selection, funding, type, and eligibility criteria. Until that time,
and the carrier's final communication, the rates will be subject to change.


https://present.onedigital.com/1087427_benefitsummary_all-members_dental/full-view.html
https://principal.com/

Protect your sight and enjoy those sunsets even more with vision
insurance. Receive both preventive and materials coverage.

PPO IN-NETWORK BENEFITS

EXAMS $10
Single: $25
LENSES Bifocal: $25
Trifocal: $25
FRAMES $150 Allowance
CONTACT Disposable: $150 Allowance
LENSES Medically Necessary: 100% Covered
Exams: 1 x 12 months
FREQUENCY Lenses: 1 x 12 months
OF SERVICES Frames: 1 x 12 months
Contact Lenses: 1 x 12 months
Employee Only:
Employee + Spouse:
Employee + Child(ren):
Family:

The rates and benefit plan information shown in this guide are illustrative only. To the extent the rates or the benefit plan
information summarized herein differs from the underlying plan details specified in the insurance documents that govern the
terms and conditions of the plans of insurance described in this guide, the underlying insurance documents will govern in all
cases. The insurance carrier will determine the actual rates based upon the final member enrollment, plan selection, funding,
type, and eligibility criteria. Until that time, and the carrier's final communication, the rates will be subject to change.



https://present.onedigital.com/summit-vis-1-2023/full-view.html
https://principal.com/

LIFE

You can't put a price tag on your life, but you can protect your
loved ones with life insurance in the event of a premature loss.

MutuarOmana

BASIC LIFE AND AD&D - You are automatically enrolled in this

employer-paid coverage

FLAT $25,000

VOLUNTARY LIFE AND AD&D - You must submit an application and
be approved to be enrolled in this employee-paid coverage.

TIER BENEFIT GUARANTEE ISSUE
Increments of $10,000 up to 5x
EMPLOYEE your earnings; $300,000 $100,000
Maximum
Increments of $5,000 up to 25 000
SPOUSE $100.000 $25,
CHILD $10.000 $10,000

underlying insurance documents will govern in all cases.

DISABILITY

Accidents and illnesses happen and often when we least expect them.
Ensure you are financially prepared to stay afloat in the midst of a
medical condition with disability insurance.

SHORT TERM DISABILITY - You are automatically enrolled in this

employer-paid coverage

BENEFEIT 60% ot your Earnings to a Maximum of
$1,000 a Week
WAITING lIness: 8 Days
PERIOD Accident: 1 Days

LONG TERM DISABILITY - This coverage is 50% employer-paid

BENEFIT 60% of your earnings to a maximum of
$5,000 a Month
DURATION Up to SSNRA
WAITING
PERIOD 90 Days

The benefit plan information shown in this guide is illustrative only. To the extent the benefit plan information summarized herein differs from the underlying plan details specified in the insurance documents that govern the terms and conditions of the plans of insurance described in this guide, the


https://present.onedigital.com/summit-medical-moo-basic-life-summary/full-view.html
https://present.onedigital.com/summit-medical-moo-std-summary/full-view.html
https://present.onedigital.com/summit-medical-moo-voluntary-life-summary/full-view.html
https://present.onedigital.com/summit-medical-moo-ltd-summary/full-view.html
https://accounts.mutualofomaha.com/?r=https%3A%2F%2Fwww2.mutualofomaha.com%2Fmy-benefits%2Flogin
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VOLUNTARY BENEFITS

Even with medical insurance,

you could still be subject to

unexpected out-of-pocket | s .

expenses in the form of /

copays, deductible, and J %\
< | 4

coinsurance. Voluntary Benefits

provide lump sum payments to CRITICAL ILLNESS ACCIDENT
be used towards your health

care expenses, or however you
S ST

a

VOLUNTARY &
ADDITIONAL BENEFITS

-

The benefit plan information shown in this guide is illustrative only. To the extent the benefit plan information summarized herein differs from the underlying plan details specified i the insurance documents that go\ 'i-,'-j_; -Cbriqrtrcﬁhf the plans of insurance described in this

guide, the underlying insurance documents will govern in all cases. o M -

o e T -



https://present.onedigital.com/summit-medical-principal-critical-illness-summary/full-view.html
https://present.onedigital.com/summit-medical-principal-accident-summary/full-view.html
https://principal.com/
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https://present.onedigital.com/summit-medical-consultants_2023-creditable_-with-updated-c/full-view.html
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